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POLICY

It is the Authority’s policy to protect employees from retaliation for disclosing information
concerning acts of wrongdoing, misconduct, malfeasance, or other inappropriate behavior
by any employee of Member. Any employee who discloses information regarding
improprieties in the aforementioned areas in good faith shall be protected from any
retaliatory act by the Authority or its Members, officers, or employees.

Any employee who has disclosed information regarding acts of wrongdoing, misconduct,
malfeasance, or other inappropriate behavior who feels that he or she has suffered from
retaliation from any Member, officer, or employee should immediately refer his or her
complaint in writing to the Director of Administration who shall investigate the complaint
and issue a written report to the Chief Executive Officer. It shall then be the Chief
Executive Officer’s responsibility to forward the complaint and written report to the Board
Members for review and action.

In the event an employee has disclosed information regarding acts of wrongdoing,
misconduct, malfeasance, or other inappropriate behavior of the Director of Administration
or the Chief Executive Officer or has suffered from retaliation from the Director of
Administration or the Chief Executive Officer, or as otherwise appropriate, the employee
may refer his or her complaint in writing to the Governance Committee of the Authority’s
Board. The Governance Committee shall then investigate or cause an appropriate person
under the circumstances to investigate said complaint and issue a written report. The
Governance Committee shall forward the complaint and written report to the Board
Members for review and action.
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