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 A G E N D A 

 REGULAR MEETING ON JULY 30, 2020 

 3:00 P.M. AT HAUPPAUGE, NEW YORK 

 
 
PUBLIC COMMENT 
 
 
PRESENTATION:  PEAK DEMAND AND THE 2020 HEAT WAVE  

By:  Michael O’Connell, Director of Production Control  
 

 
MINUTES FOR APPROVAL 
 

1. Regular Meeting – June 25, 2020 
2. Special Meeting – July 9, 2020 

 
 

CONTRACTS – EXTEND – ITEMS TO BE CONSIDERED ON CONSENT 

 
Items 3a. through 3c. on Agenda Approved with one Resolution on Motion 
made by ____________, duly seconded by _________________, and 
unanimously carried. 

 
 

 
CONTRACTS – EXTEND 

3a. Contract 7545 – for valve box maintenance during the one-year period 
beginning November 1, 2020 – extend with Roadwork Construction Corp.  

  
 3b. Contract 7550 – for drilling of wells and test borings; Zone B (East of William 

Floyd Parkway) during the one-year period beginning October 1, 2020 – 
extend with Peconic Well & Pump Co.   

 
 3c. Contract 7647 – for furnishing of courier services during the one-year period 

beginning November 1, 2020 – extend with Deluxe Delivery Systems Inc. 
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CONTRACTS – AWARD/REJECT 
 
 4a. Contract 7701 – for furnishing and delivery of Programmable Logic Controller 

and various electrical control equipment during the two-year period beginning 
September 1, 2020. 

 
 4b. Contract 7703 – for furnishing and delivery of thermoplastic and concrete 

meter vault tiles during the one-year period beginning August 1, 2020. 
 
 4c. Contract 7704 – for construction of a 20” x 10” diameter well (#2) at Old Dock 

Road well field. 
 
 4d. Contract 7706 – for furnishing of auto body repair and parts during the one-

year period beginning September 1, 2020. 
 
 4e. Contract 7707 – for drilling of wells and test borings; Zone A (West of William 

Floyd Parkway) during the one-year period beginning October 1, 2020. 
 
 4f. Contract 7708 – for furnishing and delivery of valve exercising equipment 

and valve maintenance trailer. 
 
 4g. Contract 7709 – for furnishing and delivery of butterfly valves and operator 

replacement pumps during the one-year period beginning October 1, 2020. 
 
 4h. Contract 7710 – for furnishing and delivery of automatic blowoff control 

cable. 
 
GENERAL 
   
  5. Special Services 

a) Single Source Procurement – Four (4) 2019 Chevrolet Work Trucks 
 Authorize the purchase of four (4) 2019 Chevrolet Silverado 1500 4WD 

double cab 147” work truck (offered thru a BOCES contract) from 
Chevrolet of Smithtown in the total amount of $123,976.  

 
 6. DEC Applications 
   a) Third Avenue Well No. 3A, Brentwood 
    
   b) Mayfair Drive Well No. 1A, Cold Spring Harbor 
    
   c)  Church Street Well No. 2A, Village of Northport 
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7. General 
  a)  COVID-19 Response Plan 

     Adopt COVID-19 Phase III Response Plan.  
 
8.  Rates, Rules and Regulations 

 a) Water Service – Babylon Beautification Project 
Authorize providing a 1” water service to a beautification project at 
the intersection of Dixon Avenue and Great Neck Road in Copiague 
at the Authority’s cost  of $3,200, and the Town of Babylon will 
perform final restoration on one or a combination of patches, to be 
determined at a later date, of equal value to the 1” service 
installation fee. 
 

 b) Amend Board Resolution - Water Service – Town of Babylon  
Amend Board Resolution 288-09-2019 to reflect a scope change and 
increased contract costs incurred for providing a water service to the 
West Babylon Lions Club and the Town of Babylon at the intersection of 
State Rte. 109 and Great East Neck Road in West Babylon; the cost of a 
1” irrigation service installation at this location was estimated at $10,462, 
in exchange for the Town of Babylon to provide restoration repair on 
Dollard Drive in North Babylon, on behalf of the Authority, which totals 
approximately $10,499.85.  Since the Town encountered delays, the 
Authority’s contract costs have increased to $17,184 and the Authority will 
have one or a combination of patches at a future date so an exchange in 
this amount can be realized. 
 

9. Personnel 
 a)  MOU – Externship Program – Brooklyn Law School 

Authorize entering into a Memorandum of Understanding with Brooklyn 
Law School to provide an externship for Grace Revello, the Authority’s 
Legal Department’s intern, for the 2020 Fall semester.  
 

 10. Equipment  
  a)  Laboratory Purchase from Teledyne Tekmar 

 Authorize the purchase of one Lumin Purge and Trap Concentrator (PTC) 
and Aquatek LVA Autosampler from Teledyne Tekmar of Mason, Ohio, 
for an amount not to exceed $35,368.76. 

 
b) TurboVap II Concentration Workstations for Laboratory 

   Authorize the purchase of one TurboVap II Concentration Workstation 
from the sole source manufacturer and distributor, Biotage of Charlotte, 
North Carolina, for the Authority’s Laboratory, in the amount of $9,922.17. 

 
 c) Main Circuit Breakers – 4 Sites 
 Authorize the purchase of main circuit breakers for the Authority’s Lumber, 

Plymouth, Lambert (Copiague) and Schuyler sites from Powertech 
Controls in the amount of $8,272.72. 
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d) Repair of Mobile Generator 15000 
 Authorize payment to GT Power Systems of Wainscott, New York, for an 

amount not to exceed $7,576.12 to complete repairs to Generator 15000. 
 

11. Meetings, Seminars, Training, Conferences 
a) Databases ONLC Training 

Authorize Sarah Ann Tolliver, Oracle/SQL Database Administrator in the 
Information Technology Department, to attend the Database ONLC 
Training in Bohemia, New York, from August 31, 2020 through 
September 4, 2020, at an approximate total cost of $2,795.  
 

 
 

 
INVOICES - To be paid from the Operating Fund: 

 
 12a. Dvirka & Bartilucci (tank engineers) $18,485.00 
 12b. Goldberg & Segalla $80.00 
 12c. LaSalle, LaSalle & Dwyer PC  $1,115.00 
 12d. Milber, Makris, Plousadis & Seiden, LLP   $4,415.75 
 12e. O’Connor, O’Connor, Hintz & Deveney, LLP  $1,335.00 
 12f.  Putney, Twombly, Hall & Hirson LLP (Labor Counsel) $2,094.50 

 
 
 

 
 

NEXT MEETING – Scheduled for August 20, 2020, at 3:00 p.m. at the Administration Building, 
Oakdale. 

 
 
NEW BUSINESS & PUBLIC COMMENT 
 
EXECUTIVE SESSION 
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Suffolk County Water Authority 

 
Interoffice Memorandum 

 
To:  Chairman and Board Members 
 
From:  Jeffrey W. Szabo, CEO 
 
Re: COVID-19 Response Plan - Phase III, SCWA Operations in a COVID 

Environment 
 
Date:  July 30, 2020 
______________________________________________________________________________ 
 
SCWA responded to the COVID-19 pandemic by developing and implementing a phased 
Response Plan. Phase I governed the structural changes necessary to institutionalize social 
distancing within the workplace and in SCWA practices. As these changes were being 
implemented 144 employees worked remotely. Phase II guided the return of most of them. 
Resumption of full SCWA operations in the COVID environment occurs under Phase III.  
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Suffolk County Water Authority 
 
Guidance – COVID-19 Response Plan - Phase III – Operations in a COVID Environment 
 
Components of Phase III Protocol: I. SCWA-Wide Protocols 
  II. Departmental Return to Work Protocols 
  III. Employee Travel 
  IV. Duration of Phase III 
  
I. SCWA Wide Protocols 
 

A. Families First Coronavirus Response Act (FFCRA) Leave 
 

Employees qualifying for a FFCRA Leave will be permitted to telework if doing 
so is compatible with their assigned responsibilities. The Chief Human Resources 
Officer (CHRO) or her designee will determine an employee’s eligibility for a 
FFCRA leave based on the documentation submitted by the employee and their 
job function. The employee shall cooperate with SCWA to document the 
qualifying condition. FFCRA determinations may be appealed to the Chief 
Executive Officer (CEO). SCWA may cancel an employee’s telework 
arrangement under a FFCRA leave if it determines that the employee is unable to 
telework successfully. If cancelled or if an employee’s job function is not 
compatible with telework, the employee may apply for a FFCRA leave. If 
approved the employee will receive a prorated salary as provided under FFCRA. 

 
B. High Risk Employees 
 

Employees with the conditions identified in the Centers for Disease Control and 
Prevention guidance, “Coronavirus Disease 2019, People with Certain Medical 
Conditions,” (July 17, 2020), may be permitted to telework if doing so is 
compatible with their assigned responsibilities. The CHRO or her designee will 
determine a High Risk Employee’s eligibility based on the documentation 
submitted by the employee and may require an independent medical evaluation, at 
SCWA’s expense, to confirm the status. The employee shall cooperate with 
SCWA to document the qualifying condition. High Risk Employee 
determinations may be appealed to the CEO. Information submitted by the 
employee will be maintained in accordance with applicable privacy laws and 
regulations.  
 
A teleworking employee with a qualifying condition may return to their 
workplace upon approval of their medical professional.  
 
Employees currently teleworking due to a medical condition whose condition 



3 
 

does not qualify under the CDC guidance will return to their workplace on or 
before August 3, 2020. 
 
The CEO shall report monthly to the Board on teleworking High Risk Employees. 
The CEO may cancel a High Risk Employee’s telework arrangement if the 
employee is unable to telework successfully and/or if the employee’s workplace 
conforms with the measures contained in New York State’s Reopening New York 
– Office Based Work Guidelines for Employers and Employees. 
 

C. Employees Providing Substantial Care for High Risk Individuals 
 

Employees teleworking and simultaneously providing substantial care for a High 
Risk Individual shall return to their workplace on or before August 3, 2020. 

 
D. Adoption and Incorporation of Phase I and II Protocols 
 

The measures instituted under Phase III are additive and complementary to those 
implemented under Phases I and II. SCWA through its COVID Response Plan is 
building layer upon layer of best practices to create and maintain a safe working 
environment. The Office Return Team shall resolve conflicts between the Phases. 

 
E. Management Employee Shift Changes 
 

The Deputy Chief Executive Officers for Operations and Customer Service, Chief 
Financial Officer, CHRO, Chief Legal Officer and Chief Technology Officer (the 
“Executive Staff”) may, upon the approval of the CEO, authorize management 
employees currently working modified hourly schedules to continue their 
modified schedules. Executive Staff may, upon the CEO’s approval, authorize a 
modified schedule for a management employee or cancel an approved modified 
schedule as deemed appropriate for SCWA operations. All shift modifications 
must be reported to the CHRO. 
 

F. Union Employee Shift Changes 
 

SCWA is willing to continue certain shift changes for Union personnel upon the 
Union’s request and negotiation for the same. 

 
G. Remote Work Requirements 
 

Employees approved to telework under a remote work agreement shall maintain a 
record of their daily work activities and submit the record to their supervisor 
weekly. A remote work agreement may be terminated if an employee is not 
sufficiently productive or fails to adequately document their productive time. 
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II. Departmental Protocols 
 

A. Board 
 

Meetings will be held in accord with the Executive Orders of the Governor of 
New York. 

 
B. CEO 
 

1. Communications 
 

Continuation of protocols established under Phase I and II. 
 

2. Internal Audit 
 

Continuation of protocols established under Phase I and II. 
 

3. Laboratory 
 

Continuation of protocols established under Phase I and II except that shift 
changes, unless authorized under Phase III, will end, and normal work 
schedules will resume no later than August 3, 2020. 

 
4. Safety 

 
a. Continuation of protocols established under Phase I and II. 
 
b. Safety will resume its training programs and incorporate social 

distancing into the programs. 
 

5. Strategic Initiatives 
 
Continuation of protocols established under Phase I and II. 

 
C. Customer Service 
 

1. Customer Service 
 
Continuation of protocols established under Phase I and II with the 
following modifications. 
 
Beginning on August 5, public access to the Call Center will be permitted 
on weekdays between the hours of 1-5 pm without an appointment. No 
more than 3 people may enter and congregate in the public facing portions 
of the Call Center at a time. Markings will be placed on the floor in the 
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Call Center and the sidewalks outside the Call Center to ensure social 
distancing between individuals accessing the Call Center. Face coverings 
must be worn by individuals on SCWA property. 
 
A SCWA security guard will be posted at the Call Center to oversee 
public access and perform a symptom check on individuals entering the 
Call Center by asking them the COVID symptom inquiry questions. Any 
person refusing to answer the questions, stating they have COVID 
symptoms, recently exposed to COVID, or not wearing a face covering 
will be prohibited from entering the Call Center. 
 
Shift changes, unless authorized under Phase III, will end, and normal 
work schedules will resume no later than August 3, 2020. 
 
 

2. Field Operations  
 

Continuation of protocols established under Phase I and II. 
 

3. Meter Shop and Workforce Technology Operations 
 

Continuation of protocols established under Phase I and II. 
 
D. Finance 
 

1. Finance  
 

Continuation of protocols established under Phase I and II. 
 

2. Purchasing 
 

Continuation of protocols established under Phase I and II. 
 
E. Human Resources 
 

1. Facilities 
 

Continuation of protocols established under Phase I and II except that shift 
changes, unless authorized under Phase III, will end, and normal work 
schedules will resume no later than August 3, 2020. 

 
2. Human Resources 

 
a. Continuation of protocols established under Phase I and II as 
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modified by Phase III measures. 
 
b. SCWA’s Learning Management System will be initiated to allow 

employees to remotely access educational videos and materials. 
 
c. SCWA’s Benefit Elections System will be developed to allow 

employees, consistent with SCWA Policy #307, to remotely update 
dependent’s information at any time and during open enrollment 
period modify applicable insurance elections. 

 
d. Employee development consultations will resume. 
 
e. Commercial Driving License training program will resume with 

appropriate social distancing measures implemented. 
 

3. Stores 
 

Continuation of protocols established under Phase I and II except that shift 
changes, unless authorized under Phase III, will end, and normal work 
schedules will resume no later than August 3, 2020. 
 

 
4. Transportation 

 
Continuation of protocols established under Phase I and II except that shift 
changes, unless authorized under Phase III, will end, and normal work 
schedules will resume no later than August 3, 2020. 
 

 
F. Information Technology 
 

Continuation of protocols established under Phase I and II. 
 

G. Legal 
 

1. Legal 
 

Continuation of protocols established under Phase I and II. 
 

2. Risk 
 

Continuation of protocols established under Phase I and II. 
 
H. Operations 
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1. Construction Maintenance 

 
Continuation of protocols established under Phase I and II. 

 
2. Engineering 

 
Continuation of protocols established under Phase I and II. 

 
3. New Service 

 
Continuation of protocols established under Phase I and II. 

 
4. Production Control 

 
Continuation of protocols established under Phase I and II except that shift 
changes, unless authorized under Phase III, will end, and normal work 
schedules will resume no later than August 3, 2020. 
 

I. Pine Barrens 
 

Continuation of protocols established under Phase I and II. 
 

III. Employee Travel 
 
Employees shall self-report any proposed out of state travel, the out of state travel of their 
immediate contacts, of those who regularly share the employee’s household, or guests they host 
or are in immediate contact with, to their supervisor. The information will be provided to Human 
Resources for a determination on whether the employee will be subject to a mandatory 
quarantine under applicable regulations. If an employee is subject to a quarantine requirement, 
the employee must use its own accrued time for the duration of their quarantine and may not 
work remote during the quarantine. Essential employees may return to their workplace without a 
quarantine if they test negative for COVID upon their return or their guest’s departure. 
 
Employees violating this requirement are subject to discipline. 
 
IV. Phase III Duration 
 
The CEO, in consultation with the Board, Senior Leadership Team and Office of Emergency 
Management, shall determine the duration of the Phase III protocols. The CEO is authorized to 
modify or terminate any of the COVID Response Plan protocols, issued under any Phase, as 
conditions require without action of the Board. 

 































SUFFOLK COUNTY WATER AUTHORITY 
Production Control - Bay Shore, New York 

 
INTER-OFFICE CORRESPONDENCE  

 
 
DATE: July 14, 2020 
 
TO:  Jeffery Szabo, CEO 
 
FROM: Michael O’Connell, Director, Production Control 
 
SUBJECT: Repair of Mobile Generator 15000 
 
 
SCWA owns a 400 KW portable generator (15000) that has been out of service for many months. The 
engine on this generator was manufactured by Caterpillar but runs via proprietary software from 
Perkins.  Due to this, a service technician must travel from northwest New Jersey to Long Island to 
facilitate a repair.  There are no factory service locations on Long Island for Perkins engines. 
 
In June, SCWA paid to have a service technician travel to Long Island to diagnosis the failure of 
Generator 15000.  From that visit it has been determined that the main controller board for this engine 
needs to be replaced.  Attached is a price quote from GT Power of Wainscott to complete repairs to this 
generator and get it running again.  GT Power is the vendor we originally bought the generator from.  
The price quote for repair is $7,576.12.  The repair part itself is $4,500.00.  The remainder is for labor 
and travel of the technician to come out from New Jersey and complete the repair.   

Due to the proprietary software and lack of local service, we do not have much choice for comparative 
shopping.  A 400 KW portable generator is one capable of running an entire well field in the event of an 
emergency, therefore it is important to keep this and other units operational as we begin another 
hurricane season. 
 
I am requesting approval from the Board to authorize payment to GT Power Systems for an amount not 
to exceed $7,576.12 to complete repairs to Generator 15000.    
 
CC: J. Pokorny 
 P. Thompson 
 M. Torres 
 
 
Approved: J. Pokorny _________________________ 

           Michael O'Connell





 
INVOICE BREAKDOWN 

July 30, 2020 
 
 
 
 
 
Dvirka & Bartilucci (tank engineers)  
Arnold Drive- P28R Upgrade  $2,117.25  
Orinoco Drive- V18R  $185.75  
Railroad Ave- A27 Upgrade  $446.50  
Jayne Blvd- A25 Upgrade  $1,629.50  
Albany Ave- A16 Upgrade  $1,206.00  
Wick’s Path- Balcony Reinforcement  $1,849.50  
Arnold Drive- P28R Upgrade  $349.50  
Orinoco Drive- V18R  $2,007.00  
Laurel Hill Rd- V33R Upgrade  $1,174.00  
Emjay Blvd- V01R Upgrade  $642.00  
Arnold Dr- A13R Upgrade  $388.00  
Jayne Blvd- V08R Upgrade  $1,100.50  
Astor Ave- V29R Upgrade  $833.00  
Jayne Blvd- A25 Upgrade  $1,978.00  
Albany Ave- A16 Upgrade  $916.25  
Carroll St- A39 Upgrade  $1,608.75  
Kings Park Rd- B14 Upgrade  $53.50  
 
Goldberg Segalla 
Lunati Paving v. SCWA   $80.00 
 
LaSalle, LaSalle & Dwyer PC 
 Bockstruck v. SCWA  $1,115.00 
 
Milber Makris Plousadis & Seiden, LLP 
 Chieffo v. SCWA  $3,253.25 
 Chieffo v. SCWA  1,162.50  
 
O’Connor, O’Connor, Hintz & Deveney, LLP    
 Thompson v. SCWA  $1,335.00 
 
Putney, Twombly, Hall & Hirson LLP (Labor Counsel) 
 Services Rendered June, 2020  $2,094.50 
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